
 

 

New York City Delays Salary Transparency Requirements in 
Job Postings  
 

On May 12, 2022, New York City Mayor Eric Adams signed Int. 134 into law, further 
amending the salary transparency provisions under the New York City Human Rights Law 
(NYCHRL). Most notably, Int. 134 delays the effective date of salary transparency 
requirements to November 1, 2022 (previously May 15, 2022).  
 
Employers Impacted:  

• Companies with four or more workers nationally, including both employees and 
independent contractors, with at least one worker currently or potentially working in 
New York City; and  

• Employment agencies, regardless of size.   

Effective Date: November 1, 2022. 
Suggested Actions: 

• Review TriNet’s original communication and subsequent communication regarding 
additional guidance from the New York City Commission on Human Rights for: 

o Details about the requirements under the NYCHRL; and  
o Suggested actions for TriNet clients.  

 
Summary:  
 Under Int. 134, other provisions include: 

• Clarifying that the “minimum and maximum salary” required to be disclosed in an 
advertisement apply equally to hourly and salaried positions;   

• Stating that the salary disclosure requirement does not apply to positions that cannot 
or will not be performed, at least in part, in New York City (effectively applying the law 
to remote positions that can be performed anywhere);   

• Limiting the ability to bring charges against an employer for alleged violations to only 
current employees (excludes applicants or other individuals); and  

• Reducing civil penalties to $0 for a first violation if the employer corrects the violation 
within 30 calendar days.   

  
If you have any questions, log in to TriNet (login.TriNet.com) and click Contact TriNet.*  
 
*If you are unable to log in, go to TriNet (login.TriNet.com) and select one of the following 
options: Forgot Password, Forgot ID, Unlock Account, Login Help. 
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https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=5528005&GUID=4544EE38-4659-44F6-9092-19D965A680AE&Options=ID|Text|&Search=134
http://images.info.trinet.com/Web/TriNet/%7B6414a5db-cab4-4784-b2ca-24dc5b215af5%7D_NYC_Salary_Range_Transparency_copy_Final.pdf
http://images.info.trinet.com/Web/TriNet/%7B60729a9e-8720-4ee3-97c2-798f83d9c9fa%7D_Commission_Issues_Guidance_on_New_York_City_Salary_Transparency_Requirements_Final.pdf
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